Tennessee Department of Treasury

Hybrid Plan with Cost Controls
New Hires on or after July 1, 2014

Is the member a
former State or Higher
Education employee or
a certified K-12 school
teacher prior to
711/20147?

Did the member have
a break in service
between his/her
former employer and

now?*

Did the member
refund his/her
contributions?

No —Pp No —

Yes

Was the member
vested?

Hybrid Plan <

Yes —

No Legacy Plan

Was the break in
service more than

7 years?**

Yes

No

*If the member was a Legacy ORP member at any time in the past, the member maintains Legacy ORP membership
and should be enrolled in the Legacy ORP Plan if returning to work for a higher education employer.

**|f the member worked as a State or Higher Education employee or a certified K-12 school teacher prior to 7/1/2014
but maintained membership by working for a local government agency , he/she should be enrolled in the Legacy plan
when returning to State, Higher Education, or K-12 teaching.



